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BaCkgrOU nd * Responses to two, 5-point Likert scale questions [options

ranging from “never” to “all the time”]:

Table 1. Results from Mann-Whitney U tests assessing possible differences in the average
frequency with which participants who had high/low levels of social curiosity (total and in
terms of the overt and covert subscales) asked others about their thoughts and feelings.

* When we lack curiosity about another person, we may be more
likely to rely on what we think we already know about them,

 “When you’re with someone who has a similar background to you,
how often do you ask about their thoughts and feelings?”
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therefore, how they might be dismantled.

“high” [at or above the mean] and “low” [below the mean].

* However, to our knowledge, potential intra-individual differences
in interpersonal curiosity have yet to be explored.

Aims of the Present Study
Aim 1 * Aim 1 findings suggest that college students ask about the

thoughts and feelings of others from “similar” backgrounds more
often than those of others from “different” backgrounds.

1. Explore possible intra-individual variation in interpersonal
curiosity by examining differences in the frequencies with  Results from a Wilcoxon signed rank test revealed a significant

which college students report asking about the thoughts and
feelings of others who they perceive as coming from
backgrounds “similar” to and “different” from their own.

2. Assess whether individuals with greater trait interpersonal
curiosity ask about the thoughts and feelings of others more
often to determine whether the question-asking behaviors in
Aim 1 reflect participants’ interpersonal curiosity.

difference between the frequencies with which participants
reported asking about the thoughts and feelings of others they
perceived as having similar (M = 3.90) and different (M = 3.65)
backgrounds, Z=4.717, p < .001, r = .283.

Figure 1. Frequency distribution of how often participants reported asking about the
thoughts and feelings of others from “similar” and “different” backgrounds, respectively.

Aim 2 results reveal a significant relation between the frequency
with which college students report asking about the thoughts
and feelings of others and their interpersonal curiosity.

Taken together, these findings suggest that college students ask
about the thoughts and feelings of others who they perceive as
having a similar background more frequently, and that this
increased question-asking may reflect, at least in part, differences
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